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ABSTRACT 

 

Culinary SMEs are a sub-sector of the creative economy that has great potential. 

The problems that exist in culinary SMEs are very many, especially HR problems 

that can affect performance, so that it is necessary to have human resources who 

have a leadership spirit who can later form organizational culture and apply 

learning organization to improve the performance of culinary SMEs. The purpose 

of this study was to determine the influence of organizational culture on learning 

organization, to determine the influence of leadership on learning organization, to 

determine the influence of organizational culture to performance, to determine the 

effect of leadership on performance, to determine the influence of learning 

organization to performance, to determine the influence of organizational culture 

to performance through learning organization and to determine the influence of 

leadership on performance through learning organization in culinary SMEs. This 

type of quantitative descriptive research. The research location is in Jember 

Regency. The number of research samples is 98 respondents. The data analysis 

method uses path analysis. The results of the analysis show that organizational 

culture has a direct and significant effect on learning organization, leadership has 

a direct and significant influence on learning organization, organizational culture 

does not have a direct and significant influence on performance, leadership has a 

direct and significant influence on performance, learning organization have a 

direct and significant influence on performance. significant effect on 

performance, organizational culture has an indirect and significant effect on 

performance through learning organization and organizational culture has an 

indirect and significant influence on performance through learning organization.   
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