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ABSTRACT 

The purpose of this study was to analyze and explain the effect of additional 

employee income (TPP) and work discipline on employee performance at the 

Bondowoso District Health Office. This quantitative research uses research 

instruments through questionnaires in the form of a Likert scale as primary data as 

well as data analysis techniques and hypothesis testing through classical 

assumption testing, multiple linear regression analysis, and the coefficient of 

determination are part of this study. Thus the findings of this study that the 

Additional Employee Income (TPP) significantly affects employee performance. 

Work discipline significantly affects employee performance, then Additional 

Employee Income (TPP) and work discipline significantly affect employee 

performance. 
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