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ABSTRACT

Every fulfillment of the executive position, must be supported by several
aspects of the job requirements. Before the process of fulfilling the executor's
position, an assessment of work talent is first carried out by the Jember Regency
Personnel and Human Resources Development Agency. The problem that I
found was that the ASN was not exactly in the executive position assigned to it.
And it keeps repeating every time the implementation of the position is fulfilled.
The problem that often occurs is that the determination of the value of talent that
is owned is not measured by value even though the employee has the potential to
be able to occupy the required executive position. With the Fuzzy method, it is
expected to be able to overcome the criteria problems that occur in fulfilling the
executor's position and the employee has more talent than administratively

elected employees.
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